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THE AGREEMENT

THIS AGREEMENT entered into this 13th day of November, 2018 by and between the Board of
School Trustees of the Clarksville Community School Corporation, Clark County, Indiana,
hereinafter called “The Board” and the Clarksville Education Association, an affiliate of the
Indiana State Teachers Association and the National Education Association, hereinafter called
“The Association”.

WITNESSETH:

WHEREAS: The Board and the Association recognize and declare that providing quality
education for the children of the Clarksville Community School Corporation is their mutual aim,
and

WHEREAS: The Board and its designated representatives have met with representatives of the
Association and entered into extended deliberate negotiations concerning salaries, wages and
salary and wage related fringe benefits, and

WHEREAS: The Board is of the opinion that its certificated employees and other employees
should give it the benefit of their experience and knowledge in providing the best education
services for the children it serves, and

WHEREAS: The State of Indiana has adopfed a Collective Bargaining Law for certificated
teachers, and

WHEREAS: The Collective Bargaining Law delineates between those items that are negotiable
and those items that are discussable, and

WHEREAS, The Board and the Association do hereby mutually agree as follows:

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Clarksville Education Association as the exclusive
representative of all full-time certificated teachers as defined in Indiana Code in the
Clarksville Community School Corporation.

B. Definitions:

1. The term “teacher” when used in this Agreement shall refer to all certificated
personnel employed by the Board except the Superintendent, the Assistant
Superintendent/Business Manager, the Principals, the full time Athletic Director,
Theatre Director and the Assistant Principals.

N

The terms “Board” and “Association” shall include authorized officers,
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representatives and agents of each.

The term “school corporation” when used in this Agreement shall refer to the
Clarksville Community School Corporation of the County of Clark, State of
Indiana. :

When references are made to male teachers in this Agreement, it also includes female
teachers.

Association Membership:

L.

The Board agrees to deduct from the salaries of teachers who are members of the
Association, the dues of such Association for those teachers who voluntarily and
individually authorize this deduction on forms provided by the Association.

For teachers submitting an Association dues deduction form to the Board by the
first pay date in September of any school year, membership dues will be deducted
in sixteen (16) approximately equal bi-weekly installments beginning with the last
pay date in September.

ARTICLE II
COMPENSATION AND EXPENSES

COMPENSATION AND COMPENSATION MODEL:

o
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The ECA schedule for 2018-2019 is set forth in Appendix “C”.

For the purpose of calculating payroll deduction, effective 12-1-2005 the Board
agrees to contribute up to the amount of $§4,500 to any employee who chooses to
participate in a Corporation Single Health Insurance Plan or $6,100 for any
employee who chooses to participate in a corporation’s Family health insurance
plan. See Appendix B for insurance benefits.

The Board will contribute $100.00 dollars a day for any unused annual days over
120 (or the teachers maximum amount if they were grandfathered at a higher
amount) into a tax-sheltered account or a teacher may scll back their unused
annual days when they reach an accumulation of 60 at $80.00 a day paid into a
tax-sheltered account.

Compensation Model for 2018-2019 School Year

a. NEW HIRES: New teachers who are hired for the 2018-2019 school year
shall receive compensation of a minimum of $36,720.00 per year,
assuming the teacher has a Bachelor’s Degree and no experience. The
salary schedule for newly hired teachers is found in Appendix A. In the
event a newly hired teacher has an additional degree beyond a Bachelor’s,
and/or credit hours beyond a Bachelor’s or Master’s and/or previous
teaching experience, he or she will then receive a salary in a range at the






g. REDISTRIBUTION PROVISION: No funds have been allocated for
teachers who were rated ineffective or improvement necessary. Therefore,
no redistribution plan is necessary.

h. ONE-TIME STIPEND: Any teacher who is either ineligible for a base
salary increase or receives a base salary increase that is less than $750.00
will receive a one-time stipend that is calculated as follows: $750.00 —
teacher’s 18/19 base salary increase = teacher’s one-time stipend amount.

1. Teachers rated needs improvement or ineffective for the prior school year
are ineligible for a base salary increase.

3. Teachers newly hired beginning in the 2017-2018 school year who have
accumulated unused sick days from a previous school corporation may transfer
three (3) sick days each year he/she is employed at CCSC until the entire balance
of accumulated sick days has been transferred.

RETIRED TEACHERS WHO ARE HIRED BY THE CORPORATION:

Retired teachers who are employed by CCSC shall be placed on the salary schedule in
Appendix A at the beginning salary level, unless the Hard to Fill language in Article II, D
is applicable.

HARD TO FILL POSITIONS:

1. A “hard fo fill position” occurs whenever a vacancy for a teaching position is
posted and either no applications are received or the applicants who do respond
are deemed unacceptable to fill the position.

2. Whenever the Superintendent determines that a vacant teaching position meets the
criteria of being “hard to fill”, the Superintendent shall notify the President of the
CEA. Upon notification, the Superintendent shall then be given the exclusive
authority and discretion to seek a qualified person for the hard to fill position and
the Superintendent shall be allowed to offer such a person a salary so that the
Superintendent may secure a person for this hard to fill position. It is recognized
that the salary offered may be different than and greater than that paid to existing
teachers with commensurate experience and degrees.

3. The salary offered shall be considered this teacher’s base salary.

EXTRA DUTIES AND ASSIGNMENT: Nothing contained in this contract shall be
construed to require the Board to assign a teacher to any extra duty activity for which pay
is provided. It is recognized that extra duty assignments are for the duration of the
contract with the teacher concerned and not to be construed as an ongoing assignment
from year to year. The right of assignment has not been bargained and is being included
for informational purposes only.
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4, Each teacher seeking this scholarship must apply to the Superintendent for
approval. The teacher must present evidence of being accepted and enrolled in an
accredited post-secondary Master’s Degree program in the arcas noted above.
The Superintendent shall have the exclusive authority to determine whether the
program in which the teacher is enrolled is one which meets the criteria of
enabling the teacher to either teach a dual credit course or earning a Master’s in
math or reading and literacy or other program approved by the Superintendent.
The Superintendent has the exclusive authority to determine the number of
teachers who are accepted for receipt of the scholarship.

5. Each teacher who is accepted will receive up to a maximum of $1,000 per
semester with the actual amount being received determined by the cost of the
credit hours in which the teacher is enrolled for each specific semester. The
teacher will be required to make the payment to the school in which he or she is
enrolled and upon providing the Superintendent’s office proof of the cost of the
courses for each semester shall then receive reimbursement under terms approved
by the Superintendent for the actual cost per credit hour of the courses in which
he or she is enrolled for each semester up to the maximum of $1,000.

6. Those teachers who initially applied and began to receive such scholarships m
January 2018 shall have priority for receipt of ongoing scholarships for the
balance of the cwrent contract term. Teachers enrolled in acceptable Master’s
Degrees programs who are receiving the scholarships shall be required to
maintain a C average in each course in which he or she is enrolled. In the event,
the teacher fails to maintain a C grade average, he or she shall no longer receive
the scholarship and shall be required to repay all scholarship monies received
within 60 days. In addition, if the teacher leaves the corporation within twelve
(12) months of receiving the scholarship, then the teacher shall repay the
corporation the full amount of the scholarship upon severing employment. The
exceptions to this repayment requirement are as follows:

a. If the teacher retires from teaching, or

b. The teacher becomes incapacitated and is no longer able to fulfill his/her
duties as a teacher.

7. In the event a teacher receiving a scholarship fails to complete the Master’s
Degree program and/or withdraws for any reason (except illness), he or she shall
be required to pay all monies given pursuant to the scholarship within 60 days.

PAID PROFESSIONAL DEVELOPMENT

In the event that a teacher attends Paid Professional Development which costs the School
Corporation more than $500, and the teacher leaves the corporation within twelve (12)
months of the training, the teacher shall repay the corporation the full cost of the
Professional Development upon severing employment. The exceptions to this
requirement are as follows:




































